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The TPT Content Index is available in English only. Principles R ded Disclosure Reference Sections
and Remarks
Principles Recommended Disclosure Reference Sections 2.3 Policies and conditions SRR — (R AR A
and Remarks An entity shall disclose information about any policies and conditions ey E B RIREME
i that it uses or plans to use in order to achieve the Strategic Ambition
1. Foundations of its transition plan. PRSP o8 0- ¥ -4 Eopid
= > E2 E S 2E e REL
1.1 Strategic ambition S AIF R ERER R
An entity shall disclose the Strategic Ambition of its transition plan. R EER Ry (ESG)H
This shall comprise the entity’s objectives and priorities for responding % #) 5 1x &) 14 2.4 Financial planning Bl 55 45 1 R O — AT 445 38
and contributing to the transition towards a low-GHG emissions, o An entity shall, to the extent the financial effects of its transition plan RIRE
climate-resilient economy, and set out whether and how the entity ERUAEE BRI AR are separately identifiable, disclose information about the effects of its
is pursuin.g‘these c?bjectives an‘d priorities in a manner that capt(ures BRERREERE transition plan on its financial position, financial performance and cash SFREMDER — 1238 W M RR
opportunities, avoids adverse PSS for stakeholders and society, flows over the short-, medium-, and long-term, including information it
and safeguards the natural environment. about how it is resourcing or plans to resource its activities in order to
12 Business model and value chain FRBE achieve the Strategic Ambition of its transition plan.
An entity shall disclose a description of the current and anticipated - 3. Engagement Strategy
implications of the entity’s Strategic Ambition on its business model BB BERERIK
and value chain. 3.1 Engagement with value chain AREEREENE-—HE
SPREMIR—(REREEE An entity shall disclose information about any engagement activities HE - HEPEFHDEE
HRMENRIKI ML with other entities in its value chain that it is undertaking or plans to
undertake in order to achieve the Strategic Ambition of its transition SPAEM IR — B BT
REREK plan. B HERRE
1.3 Key assumptions and external factors SRR — (R R 3.2 Engagement with industry SPREMER —BIFT AR B R
An entity shall disclose key assumptions that it has made and external An entity shall disclose information about any engagement and BT REREER  BIEH
factors on which it depends in order to achieve the Strategic Ambition collaborative activities with industry counterparts (and other relevant EEFHRYATFEERE
of its transition plan. initiatives or entities) that it is undertaking or plans to undertake in
order to achieve the Strategic Ambition of its transition plan. Mgk —4E  AEREHE
2. Implementation Strategy
- - PR 3.3 Engagement with government, public sector and civil society SPREMER — BRFHD B B F
21 Bu5|ne§s CRSEEES } ) LG An entity shall disclose information about any direct and indirect BARHERE
An entity shall disclose information about the short-, medium-, and . X . engagement activities with the government, regulators, public sector
long-term actions it is taking or plans to take in its business operations SPEM R BT organisations, communities, and civil society that it is undertaking or Mg — 4 RS
in order to achieve the Strategic Ambition of its transition plan. S, plans to undertake in order to achieve the Strategic Ambition of its
l«/(raﬁﬁ(}u%ﬁﬁi\%ﬁﬂ"]% transition plan.
DoAREMER KB
EFERE 4. Metrics and Targets
Al FER AR IR — AT RS AR B
ERE
EZARK
2.2 Products and services PRI —(REREER
An entity shall disclose information about short-, medium-, and long- oY EHRIRE T

term actions it is taking or plans to take to change its portfolio of
products and services in order to achieve the Strategic Ambition of its
transition plan.
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An entity shall disclose information about the governance body(s)
(which can include a board, committee, or equivalent body charged
with governance) or individual(s) responsible for oversight of the
transition plan.

4.1  Governance, business and operational metrics and targets SR — 158 ) 3 0 RUR
An entity shall disclose information about the governance, E2ked
engagement, business and operational metrics and targets that it uses
in order to drive and monitor progress towards the Strategic Ambition ~ U@HUEEEREMHE S
of its transition plan, and report against these metrics and targets on at 5B & B F F A H
least an annual basis.

4.2 Financial metrics and targets SFHEEH B — R XN RIE
An entity shall disclose information about any financial metrics and B
targets, relevant to its business, sector, and strategy, that it uses in
order to drive and monitor progress towards the Strategic Ambition of U@ ZUAEE BRI RS
its transition plan, and report against these metrics and targets on at RS RFEAGH
least an annual basis.

4.3 GHG metrics and targets TBERNE
An entity shall disclose information about the GHG emissions and
removals metrics and targets that it uses in order to drive and monitor SPEM R B
progress towards the Strategic Ambition of its transition plan, and
report against these metrics and targets on at least an annual basis. SPEM IR — 1R Y E M RIE

i

4.4 Carbon credits HMBADRAF EBBEE
An entity shall disclose information about how it uses or plans to use SRR SR =R
carbon credits to achieve the Strategic Ambition of its transition plan, REREMOER -
and report on the use of carbon credits on at least an annual basis.

5 Governance
5.1 Board oversight and reporting SPREMDER — 1SR E M RIR
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5.2 Roles, responsibility and accountability SPAEM R — ISR ) R M RAR
An entity shall disclose information about management's role ;]
in the governance processes, controls, and procedures used to
monitor, manage, and oversee the transition plan, as well as how it is AR BUAE BB MR 2
embedded within the entity’s wider control, review, and accountability & —ZEIRE - T RER
mechanisms. (ESG) HIZE 8
5.3  Culture AR EHEE
An entity shall disclose information about how it aligns or plans to
align its culture with the Strategic Ambition of its transition plan. BoAPI 0 BT 5 A 3 R SR B R
T2 — R API Y AT 45 A B IR SR
ARRUAIEE B a2
SRHERRFEAR
5.4  Incentives and remuneration ABRCAIEE B R MME
An entity shall disclose information about how it aligns or plans to BRERRFEAE
align its incentive and remuneration structures with the Strategic
Ambition of its transition plan.
5.5  Skills, competencies and training H14t & A R 3 2k R A AT — {2

An entity shall disclose information about actions it is taking or
plans to take to assess, maintain, and build the appropriate skills,
competencies, and knowledge across the organisation in order to
achieve the Strategic Ambition of its transition plan.
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